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Abstract
This study, “The Relationship Between Personalities and Employees Adversity Quotient at Work in the
Engineering Design Consultant Business” is a survey research aiming to investigate relationships between

personality and employees adversity quotient. The sample of this study consists of 243 staffs in the engineering
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design consultant business. The instrument used is a questionnaire consisting of two parts which are measurement of

the Big Five Personality Types based on Costa and Mccrae and measurement of the Adversity Quotient based on

Stoltz. The statistical analysis used is enter multiple regression analysis. The results of this study reveals that only

one of Big Five Personality types has effects Conscientiousness (r = 0.357, p<0.05). The result of this study can be

used as a tool for selection of suitable employee as well as a guideline for future research.

Keywords: personality, Adversity Quotient
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