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Abstract

The purposes of this research are 1) to study the organizational culture, organizational commitment and
working effectiveness of Royal Thai Air force personal and 2) to study the effect of the organizational culture on Royal
Thai Air force staff performance. The sample are 180 civil affairs personal, the instrument used for data collection is a
questionnaire about organizational culture, organizational commitment and the working effectiveness of The Royal
Thai Air force personal. A rating scale on factors affecting effectiveness is used to evaluate the data. The SPSS
program is used to compute statistics: percentage, X and SD and the statistical analysis uses Structural Equation
Models (SEM). The findings show that the sample gave organizational culture development the highest score, the
mean was 4.342, organizational commitment standard had a high score, the mean was 4.36. For working effectiveness
of The Royal Thai Air force personal, highest scored was development capacity, the mean was 4.340. The results
show that organizational culture, organizational commitment and the working effectiveness of The Royal Thai Air
force personal were related. The organizational culture had a direct relationship to organizational commitment at 0.92,
while the organizational culture had the opposite relationship to the working effectiveness of the Royal Thai Air force
personal at -1.16. The organizational culture overall directly affected the Royal Thai Air force personal through
organizational commitment at 2.86, while the organizational commitment had a direct relationship to the working

effectiveness of The Royal Thai Air force personal at 1.94.

Keywords: organizational culture, organizational commitment, the working effectiveness of the personals
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